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Recently, I met with Beverly Ryle and one of my first questions was why she had written 
this book. 
     “I wrote Ground of Your Own Choosing to bring work-search up to date,” she 
explained. “The book explains how and why the world of work has changed and I discuss 
the changes that need to take place in people’s thinking before they can take the actions 
that will help them succeed on the new playing field. It speaks with understanding and 
compassion to those who feel insecure or frightened about finding work, giving them a 
sense of hope. I got tired of watching people get shot down.  
     When I started out as a career professional, there was such a thing as job security, and 
people stayed with the same company for years. Then came the layoffs in the ’90s, and I 
worked as an outplacement consultant helping people who were being let go in droves. I 
was teaching them traditional job-search, all the things I now advocate against because, at 
the time, I didn’t realize how dramatically the world of work had changed. The book is 
for people who are ready to take ownership responsibility for their professional future, in 
the same way you would choose to become the owner of a business.” 
     She admits that the book’s usefulness depends more on someone’s degree of openness 
than their age or where they are in their career. Frequently, new graduates and people a 
few years out of college are more open to an entrepreneurial approach to work-search 
than mid-life executives with extensive business experience. “I think this is because 
younger people are less invested in the old model,” she says. “People who grew up with 
the passive methodology of a resume-driven job-search have to collect a lot of rejections 
before they are willing to try something different, which is unfortunate because by then 
they are already battle weary.” 
     She says there is no longer security in any job, but there is a way to create a secure 
future: “Be on the lookout for work opportunities all the time, just as a business is always 
looking for customers,” she advises. “You don’t do it just when you are miserable or after 
you’ve survived a round of layoffs. The first step is to stop trying to hold on to the 
security jobs can no longer provide. Then you need to find ways to make work search 



comfortable enough for you—whatever your individual blocks may be—to keep doing it 
on an ongoing basis. Put simply, we stop doing what we don’t like to do, and no work 
search strategy is useful unless it is fully implemented. Other career books do not 
anticipate and address this very real aspect of human nature.”  
     Having worked as a career counselor for many years, Beverly knows how people 
resist putting themselves out there, so she has focused in the book on giving the reader 
the strategies and techniques for overcoming self-defeat through inaction. “Change is 
difficult,” she admits. “It requires undergoing an often chaotic internal process of 
undefined length. In today’s world, where graduation-to-retirement employment with the 
same company no longer exists, knowing how to remain in uncertainty long enough to 
recreate yourself is essential. The process of becoming is not easy, but it holds within it 
the key to a joyful and fulfilling work life.” 
    Beverly has studied with Richard Bolles, author of What Color is Your Parachute? and 
William Bridges, author of Transition: Making Sense of Personal Change and You & 
Company, who have “been primary sources in shaping my thinking.” And more recently, 
she says that the study of effective leadership and the use of self has added a new 
dimension to her work. “I’ve been a career counselor with academic credentials in both 
counseling psychology and business for over 20 years, and I’ve helped hundreds of 
clients make successful career transitions. But for me, the most important credential I 
have is that I live what I teach, and much of what I teach is driven by my commitment to 
integrate both business and counseling disciplines.”  
    What makes it all worthwhile? Beverly thinks for a moment and then says, “One of my 
reviewers wrote that my book ‘reframes the task of finding work in a practical way that 
fits current times and helps the reader to be optimistic, proactive and even excited about 
it.’ There is nothing that would make me happier than to have this affirmed by people 
who use Ground of your own Choosing to find or create work.” – GHD  

As a career counselor and business consultant, Beverly Ryle has been helping corporate 
professionals, business owners, and people-in-transition achieve their full potential for 
over 25 years.



 

 

 

 

Beverly Ryle Publishes New Book on Finding & Creating Work  

Beverly Ryle, the Director of the Center for Career and Business Development in Eastham, publishes her new book, Ground of Your Own 
Choosing: Winning Strategies for Finding & Creating Work, this October.   



 

 

FINDING WORK IS DIFFICULT even in the best of times, but with gloomy economic 
news, layoffs, outsourcing, and general employment uncertainty, it feels even more 
daunting. In her new book, Ground of Your Own Choosing: Winning Strategies for 
Finding & Creating Work, Beverly Ryle teaches people to deal with the changing 
realities of the workplace in a way that offers them greater security and more satisfaction 
in their professional lives. Beverly is the Director of the Center for Career and Business 
Development in Eastham, and for over 20 years she has been helping corporate 
professionals, business owners, and people-in-transition achieve their full potential 
through education and empowerment. 
      “We’re used to complaints about how Cape Cod is a difficult place to find 
employment—the economy is seasonal, there are no big companies, the good jobs are all 
in Boston, and so on. While there are unique challenges on the Cape, people are 



struggling to find work in Hoboken and Des Moines and Sacramento as well,” she says. 
She goes on to explain that the reason goes far beyond the current economic downturn: 
we are living in an era of fundamental changes in the nature of work itself, in which jobs 
as we have known them are disappearing. 
     As she explains in her book, most American workers used to be free agents—farmers 
and artisans. When the country began to move toward an industrial economy in the 19th 
century, these “independent contractors” scoffed at the idea of giving up their self-
sufficiency to work for others, and factory owners had to resort to hiring women, 
immigrants, even children. Yet, as the Industrial Age advanced, it became harder for free 
agents to compete, and eventually the job, rather than free agency, became the norm. 
Self-determination was eclipsed by dependency in the form of a nine-to-five, Monday to 
Friday routine. 
     The tide of history has turned again. In our electronically connected service economy 
work opportunities are less often being packaged as traditional jobs. They are 
increasingly taking the form of consulting assignments, outsourcing, short-term 
contracted employment, etc., and as employers abandoned the paternalistic notion that 
they have a responsibility to take care of their employees, even the jobs that remain are 
being viewed simply as long-term contracts. 
      “Within the professional lifetime of a single generation,” the author writes, “we have 
seen transformations in the kind of work we do, how we work, where we work, how long 
we work at one place, and even why we work. Yet despite changes in virtually everything 
having to do with work, we still go about trying to find and sustain it in the same old 
ways.” 
      In light of these changes, Beverly makes a compelling case for the necessity of 
changing the way we look for work. Her book was written to wake readers up to the 
futility of the traditional job-search and offer work-search alternatives which are more 
appropriate for the times we live in. 
     As a career counselor, Beverly has been an eyewitness to the ways that traditional job-
search practices fail in today’s volatile work environment. In the book, she takes the 
reader through a step-by-step re-education process designed to help shift attention away 
from a dependence on others (i.e. employers) to focusing on themselves, in essence, to 



manage their career as if it were a small business and to know themselves well enough to 
clearly articulate their unique value in the marketplace. 
      The book will help the reader to not only be better prepared to engage in finding or 
creating work, but also be more excited about it, which makes it a good choice for anyone 
who feels unsure, stuck or intimidated by looking for work. Real-life stories and 
whimsical drawings by Denver artist, Eloise Morley, support the book’s wisdom and 
make its core teachings more accessible. 

Ordering information can be found at www.groundofyourownchoosing.com  
or through www.Amazon.com  
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